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Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 

No. No. 

Year -2 - - - 

Year -1 - - - 

Year 0                           4 3  % 

* Divide the number of employees who have left the organisation within a year, by total 
number of employees who occupied posts at the beginning of the year 
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Skills Development Expenditure 

R'000 

Management 
level 

Gender 

Employee
s as at the 
beginning 

of the 
financial 

year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships Skills 
programmes & 

other short 
courses 

Other forms of 
training 

Total  

No. Original 
Budget 

Actual Original 
Budget 

Actual Original 
Budget 

Actual Original 
Budget 

Actual 

MM and S57  Female 1 0 0 1 1 1 1 2 2 

Male 5 0 0 5 1 1 3 6 4 

Legislators, 
senior officials 
and managers 

Female 15 0 0 7 1 3 2 10 3 

Male 15 0 0 7 0 3 2 10 2 

Professionals Female 15 0 0 6 2 9 6 15 8 

Male 5 0 0 3 0 4 4 7 4 

Technicians 
and associate 
professionals 

Female 1 0 0 1 0 0 0 1 0 

Male 4 0 0 2 2 0 0 2 2 

Clerks Female 27 0 0 12 2 10 8 22 10 

Male 10 0 0 10 0 0 0 10 0 

Service and 
sales workers 

Female 0 0 0 0 0 0 0 0 0 

Male 0 0 0 0 0 0 0 0 0 

Plant and 
machine 

operators and 
assemblers 

Female 3 0 0 0 0 0 0 0 0 

Male 4 0 0 0 0 0 0 0 0 

Elementary 
occupations 

Female 13 0 0 0 0 0 0 0 0 

Male 7 0 0 1 0 0 0 1 0 

Sub total Female 75 0 0 27 6 23 17 50 23 

Male 50 0 0 23 3 8 9 36 12 

Total   125 0 0 50 9 31 26 186 35 

*% and *R value of municipal salaries (original budget) allocated  for workplace skills plan.  1%* *R2000
00 
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Number Of Employees Whose Salaries Were Increased  Due To Their Positions Being Upgraded 

Beneficiaries Gender Total 

Lower skilled (Levels 1-2) Female  0 

Male  0 

Skilled (Levels 3-5) Female  0 

Male  0 

Highly skilled production 
(Levels 6-8) 

Female  0 

Male  0 

Highly skilled supervision (Levels 9-12) Female  0 

Male  0 

Senior management (Levels13-16) Female  0 

Male  0 

19,000 

20,000 

21,000 

22,000 

23,000 

24,000 

25,000 

26,000 

Year -3 Year -2 Year -1 Year 0

Workforce Expenditure Trends (R' 000)
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MM and S 57 Female  0 

Male  0 

Total 0 

Those with disability are shown in brackets '(x)' in the 'Number of 
beneficiaries' column as well as in the numbers at the right hand side of the 
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