
GAMAGARALOCALMUNICIPALITY

EXTERNALADVERTISEMENT

GamagaraLocalMunicipalitywithitsheadofficeinKathuandlocatedintheJohnTaoloGaetsewe
Region,NorthernCapeprovince,isanequalopportunityemployerandinvitesapplicationsfrom
suitablyqualifiedpersonsforthefollowingposition:

DIRECTORCOMMUNITYSERVICES
(RE-ADVERT)

AnnualtotalannualremunerationpackageofR965,958(minimum)toR1 103,953,(midpoint)toR
1,224,083(maximum).Category3Municipality.AsperGovernmentGazetteno.50737of30May
2024,aremoteallowanceof notexceeding7%ofthetotalannualremunerationpackageofthe
SeniorManagermayalsobepaid.

Term ofAppointment: Permanent Referenceno:2024/75

Requirements:*bachelor’sdegreeinsocialscience/publicadministration/law;orequivalent*Five
years’experience atmiddle/seniormanagementlevel;and a proven successfulinstitutional
transformationwithinpublicorprivatesector.Addedadvantage;*RegistrationwiththeSouthAfrican
CouncilforSocialServiceprofessionals(SACSSP),orsimilarrecognizedrelevantprofessionalbody.*
Minimum competencyaspertheNationalTreasury:LocalGovernment,MFMA;Minimum Regulations
oncompetencylevel,Gazette29967issuedonthe15ofJune2007,Applicantswithouttherelevant
competencywillbegiven18monthstocompletethecompetency.Knowledge;*GoodKnowledge
and understanding ofrelevantpolicy and legislation.Good knowledge and understanding of
institutionalgovernance systems and performance management;* Understanding ofcouncil
operationsanddelegationofpowers,aswellasHealthservicemanagement,cemeterymanagement,
Publicsafety;andParksandrecreationmanagement.

Key Responsibilities.* Develop and implementa community services strategy* Co-ordinate
developmentalEnvironmentalandwastemanagement,trafficandlaw enforcementservicesand
communityliaison,fireandDisaster,Libraries,sports,artsandculture.*Developandimplementa
departmentalbudgetmanagement*Developdepartmentstrategicprogrammesandoperationalplans.
*Managedepartmentalperformanceandriskmanagement*Planandimplementthedepartmental
budgetand SDBIP.Provideinputsand manageIDP programmes.Perform anyotherdutiesor
functionsthatmaybeassignedbytheMunicipalManager.

DIRECTORCORPORATESUPPORTSERVICES
(RE-ADVERT)

AnnualtotalannualremunerationpackageofR965,958(minimum)toR1 103,953,(midpoint)toR
1,224,083(maximum).Category3Municipality.AsperGovernmentGazetteno.50737of30May



2024,aremoteallowanceof notexceeding7%ofthetotalannualremunerationpackageofthe
SeniorManagermayalsobepaid.

Term ofAppointment: Permanent Referenceno:2024/76

Requirements:*bachelor’sdegreeinpublicadministration/managementsciences/law;orequivalent
experience.*Five(5)years’experienceatmiddlemanagementlevelandmusthaveprovensuccessful
managementexperienceinadministration.*CompliancewiththeMFMA.*Minimum competency
levelsinunitstandardsasperGovernmentNoticeNo.R493ofGazetteno.29967of15June2007.
*A person who doesnotmeetminimum competencylevelin unitstandardswillbegiven an
opportunitytoattaintheminimum competencylevelwithin18monthsfrom thedateofappointment.
Registrationwiththerelevantprofessionalbody/institution.

Key Responsibilities.*Manage a departmentwith the following functions:human resources,
Information Communication Technology,registryand auxiliaryServices,administrative services,
facilitiesmanagement,councilsupportandoverallfinancialmanagement,includingsystemsand
controlsofthedepartment,providestrategicleadershipforcorporateservicedepartment,provide
directionintermsofwhatthedepartmentneedstosupportoverallstrategyoftheMunicipality.
*Ensure supervision on the developmentand implementations ofoperationalpolicies.*Ensure
compliancewithallpiecesoflegislationpertinenttolocalgovernment;optimizeexcellencewithinthe
department at corporate level. *Ensure that compliance with risk management system
implementationwithinthedepartmentisexecuted.*Ensurethemunicipalityhasagoodinternaland
externalcommunicationssystem,managedepartmentalperformanceandriskmanagement,Plan
andimplementthedepartmentalbudgetandSDBIP.ProvidesinputsandmanageIDPprogrammes.
Co-ordinatetransformationandorganizationalDevelopmentprogramsfortheMunicipality.Perform
anyotherdutiesorfunctionsthatmaybeassignedbytheMunicipalManager.

DIRECTORDEVELOPMENTANDTOWNPLANNING

AnnualtotalannualremunerationpackageofR965,958(minimum)toR1 103,953,(midpoint)toR
1,224,083(maximum).Category3Municipality.AsperGovernmentGazetteno.50737of30May
2024,aremoteallowanceof notexceeding7%ofthetotalannualremunerationpackageofthe
SeniorManagermayalsobepaid.

Term ofAppointment: Permanent Referenceno:2024/77

Requirements:*BachelorofScienceDegreeinBuildingScience/Architect,bachelor’sdegreeinTown
andRegionalPlanningorDevelopmentstudies;orequivalent*Fiveyears’experienceatmiddle/senior
managementlevel;andaprovensuccessfulProfessionalDevelopment/TownandRegionalPlanning
experience.Addedadvantage;*Projectmanagementcertificateordiploma.Registrationasa
ProfessionalPlannerinaccordancewiththePlanningprofessionsAct,2002,(ActNo36of2002.*
Minimum competencyaspertheNationalTreasury:LocalGovernment,MFMA;Minimum Regulations
oncompetencylevel,Gazette29967issuedonthe15ofJune2007,Applicantswithouttherelevant
competencywillbegiven18monthstocompletethecompetency.Knowledge;*GoodKnowledge
andunderstandingofrelevantpolicyandlegislation.Goodknowledgeandunderstandingof
institutionalgovernancesystemsandperformancemanagement;*Goodknowledgeofsupplychain
managementregulationsandPreferentialProcurementPolicyFrameworkAct,2000(ActNo.5of
2000),Knowledgeofgeographicalinformationsystem,Knowledgeofspatial,townanddevelopment
planningandunderstandingofcounciloperationsanddelegationofpowers.

Key Responsibilities.* Develop and implementthe Integrated DevelopmentPlanning ofthe
Municipality,ManageandguideLocalEconomicPlanning,ManagethePerformanceManagement
System ofthemunicipality,managetheGeographicInformationSystem andspatialplanning.*
Develop and implementa departmentalbudgetmanagement* Develop departmentstrategic
programsandoperationalplans.*MonitorandmeasurethedivisionsperformanceagainsttheSDBIP
inordertoensureachievementofthemunicipality’sobjectiveandtargets.*Perform anyotherduties
orfunctionsthatmaybeassignedbytheMunicipalManager.



Toapplyfortheabovepostuse:aprescribedapplicationform intermsoftheLocalGovernment:
MunicipalSystem Act,2000(ActNo.32of2000)issuedonthe17th January2014(Government
Gazette:LocalGovernmentRegulationsforAppointmentandConditionsofEmploymentofSenior
Managers),obtainablefrom ourmunicipalwebsite,reception/HRoffice,Anapplicationnotmadeon
theprescribedofficialform willnotbeconsidered.Nofax,emailed,Z83applicationsformswillbe
accepted.

Theapplication mustbeaccompanied bya detailed CV,certified copiesoforiginalacademic

qualificationscertificates(notolderthan3months)copyofanidentitydocumentsanddriver’s

license.Candidateswhopreviouslyappliedmustre-apply.

Theshortlistedcandidateswillbesubjectedtosecurityandreferencecheckaswellascompetency
assessment,aspertheregulation.Theappointedcandidatewillberequiredtosignanemployment
contract,aperformancecontractandadisclosureoffinancialinterest.

Failuretocomplywiththeaboverequestwilldisqualifyyourapplication.

Enquiries:Ms.T.DeKoker(HumanResourceManagement),Tel:(053-7236000)

ThesepostsarebasedinKathu.

Closingdate:08July2024

Pleaseforwardapplicationto:Mr.L.Seetile,TheMunicipalManager,GamagaraLocalMunicipality,
P.O.BOX1001,KATHU8446,orhand-deliveredatCNRHendrickVanEck&FrikkieMeyerRoadat
MunicipalReception

Canvassing forappointmentis strictly prohibited and any collaborating evidence thereofwill
disqualifytheapplicant.


