
GAMAGARALOCALMUNICIPALITY

EXTERNALADVERTISEMENT

GamagaraLocalMunicipalitywithitsheadofficeinKathuandlocatedintheJohnTaoloGaetsewe
Region,NorthernCapeprovince,isanequalopportunityemployerandinvitesapplicationsfrom
suitablyqualifiedpersonsforthefollowingposition:

POSITION : SENIORMANAGERELECTRICALENGINEER

DEPATRTMENT : TECHNICALSERVICES

DIVISION : ELECTRICALENGINEERING

WORKSTATION : GAMAGARAJURISDICTION

REFERENCENUMBER : 2024/78

REMUNERATION : TASKGRADE17:R952140.00–R1072044.00(plus

benefits;carallowance,pension,medicalaidscheme,

grouplifeinsurance,housingsubsidy,13thcheque)

REQUIREMENTS

 Nationaldiploma/NQF6inElectricalEngineering

 PossessionofGovernmentCertificateofCompetency:category(c)or(d)(factories/electrical)as

contemplatedintheGeneralMachineriesRegulation,Section2iscompulsory,alternativelyobtain

therequirementswithin12monthsperiod.

 Provenexperienceinanelectricaltransmission/distributionenvironment

 Atleast5yearsmanagementexperienceinalocalgovernmentand/ormunicipalenvironment

 CodeEBdrivers’license

 ECSARegistrationwillbeanaddedadvantage

 Computerliteracy(MSApplications)

 Good management,human relations,analytical,interpersonaland communications skills,

interactionandabilitytoresolvecommunity/publicservicedeliveryqueries

 Highlevelofconfidentiality,abilitytoattentiontodetails,abilitytoworkunderpressure

 Willingnesstoworkafternormalhours,onstandby,duringemergenciesandplannedovertime,

 Proficiencyinatleast3locallanguages

KEYPERFORMANCEAREAS

 Planning,managingandcontrollingtheimplementationofkeyperformanceandresultsindicators
associatedwithprovisioningandmaintenanceofelectricalinfrastructure

 servicestothecommunityandmaintenanceoftheelectricaland/ormechanicalwater.
Wastewaterpumpsandpumpstations

 Plan,manage,monitorandcontroloperational/capitalprojectsandrelatedbudgetofthedivision
 Manageoperationsoftheelectricalandmechanicalmaintenanceofallplants,pumpsand

equipmentinrelationstowaterandwastewaterworks
 Perform infrastructureassetandelectricitydemandmanagement



 ExtensiveknowledgeinMVpowersystem protectionandfaultfinding
 Manageandcontrolofcontractedelectrical/mechanicalserviceswithinthedivision
 Keepabreastwithcurrenttrends,electricitydistributionlegalframeworkandNERSAlicensepre-

requisites,electricityandmechanicalindustrycodeofpractices,NRSspecifications,Electrical
bylawsandstandardsandtechnologicaldevelopments

 Manage,controlandImplementrevenueenhancementstrategies,distributionlossesstrategies
relevanttothedivision

 Ensureasafeworkingenvironment,promotehealthandsafetyworkforceandensuresafetyto
community

 Responsibleforperformancemanagementandimplementationofallstaffwithinthedivision

Candidatesmustbewillingtobesubjectedtoaninterview,practicaland/orwrittenassessment.They
mustalso be aware thatprevious employers and references may be contacted,and their
qualifications,creditandcriminalrecordsbeverified.

POSITION : MANAGERBUDGETANDFINANCIALREPORTING

SECTION : BUDGETANDTREASURY

REMUNERATION : TASKGRADE15:R636240–R733524.00(plusbenefits;car
allowance,pension,medicalaidscheme,grouplifeinsurance,

housingsubsidy,13thcheque)

REFERENCENUMBER : 2024/79

LOCATION : KATHUMAINOFFICE

REQUIREMENTS•AnappropriateNQF6orequivalentqualificationinAccounting/Financeplusat
least3to5years’experienceinaLocalGovernmentenvironmentorrelated,ofwhich2shouldbeat
middlemanagementlevel;•Mustcomplywithmunicipalregulationsonminimum competencylevels,
ortheminimum competencylevelintheunitstandardsforeachcompetencyareamustbeattained
within18monthsfrom thedateofappointment•ExtensiveknowledgeandexperienceinTreasury
Regulations,GovernmentLegislation,proceduresandprocessespertainingtoLocalGovernment
Finance;•SoundknowledgeoftheMunicipalFinanceManagementAct(MFMA),GRAPandother
legislativerequirements;•Goodorganizationalandinterpersonalskills;•Excellentproblem solving
ability;•Computerliteracy(Excel,Word,Outlook,etc.);expertuseofexceliscompulsory•Good
communicationskillsanabilitytobuildpositiverelationships;•Havepassionforworkingwithpeople
andbeabletoworkunderpressure;•Excellentverbalandwrittencommunicationskills;•Effective
organizingandmanagementskills;•Validdriver’slicense;•Currentreferencesarerequiredandwill
beverified

KEYPERFORMANCEAREAS•CompilationoftheMTREFbudget,inlinewithmSCOAandBudget&
ReportingRegulations•ManageallbudgetandotherreportingsubmissionstoNational&Provincial
TreasuryintermsoftheMFMAandBudget&ReportingRegulations•Presentingbudgets,proposed
plansandexpenditureoutcomestointernaldepartments,NationalTreasury,ProvincialTreasuryand
otherstakeholders•CompletionofQuestionnairesfrom GovernmentDepartments;•Keepingof
ConditionalGrantregister,Lease&LoansRegister;•Assistsinthemonthlyreconciliationofvarious
accountswithinthedepartmentandverification

ofcorrectnessoffiguresinLedger•AssisttheSeniorManagerAccounting Serviceswiththe
implementationofthemSCOAregulations.

TheapplicationmustbeaccompaniedbyadetailedCV,applicationletter,certifiedcopiesoforiginal
academicqualificationscertificates(notolderthan3months)copyofanidentitydocumentsand
driver’slicense.

ThesepostsarebasedinKathu.

Enquiries:Ms.K.Setletse(HumanResourceManagement),Tel:(053-7236000)



Pleaseforwardapplicationto:Mr.L.Seetile,TheMunicipalManager,GamagaraLocalMunicipality,
P.O.BOX1001,KATHU8446,orhand-deliveredatCNRHendrickVanEck&FrikkieMeyerRoadat
MunicipalReception.

Canvassing forappointmentis strictly prohibited and any collaborating evidence thereofwill
disqualifytheapplicant.

Closingdate:08July2024

Correspondencewillbelimitedtoshortlistedcandidates.Candidateswhopreviouslyappliedare

encouragedtoapply.Ifyouhavenotbeencontactedwithinthreemonthsoftheclosingdateofthese

advertisements,pleaseacceptthatyourapplicationwasunsuccessful.Themunicipalityreservesthe

rightnotto make an appointment.GAMAGARA LOCAL MUNICIPALITY SUBSCRIBES TO THE

PRINCIPLESOFEMPLOYMENTEQUITYANDAFFIRMATIVEACTION.SUITABLYQUALIFIEDWOMEN

ANDPEOPLEWITHDISABILITIESAREPARTICULARLYENCOURAGEDTOAPPLY.


